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Item 5.02.  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

Appointment of Chief Financial Officer

On March 24, 2026, the Board of Directors (“Board”) of Inogen, Inc. (the “Company”) appointed Jason Richardson to serve as Executive Vice President, Chief Financial 
Officer and Treasurer (“CFO”) of the Company, effective April 6, 2026.

Most recently, Mr. Richardson, 49, served as Chief Financial Officer and Vice President of the Health System and Technologies Segment of Baxter International Inc. (NYSE: 
BAX) since 2023. He also served as Vice President of Finance Americas and Global Business Units at Baxter from 2021 to 2023. Prior to Baxter’s acquisition of Hillrom, Mr. 
Richardson held a variety of senior finance leadership roles at Hillrom, including over its Respiratory Health business.  Mr. Richardson received a bachelor’s degree in 
accounting and finance from Indiana University.

On March 24, 2026, the Board, upon the recommendation of the Compensation Committee of the Board, approved, and the Company entered into, an employment and 
severance agreement with Mr. Richardson (the “employment agreement”), effective April 6, 2026 (the “Effective Date”). Mr. Richardson’s employment under the employment 
agreement will begin on the Effective Date and is at will and may be terminated at any time by the Company or by Mr. Richardson. Pursuant to the employment agreement, Mr. 
Richardson will receive an annual base salary of $525,000 and a target annual performance bonus opportunity of seventy percent (70%) of his annual base salary. The 
employment agreement provides for (i) a cash sign-on bonus of $50,000, which is repayable on a pro-rata basis if, prior to the second anniversary of the Effective Date, Mr. 
Richardson’s employment is terminated by the Company for cause or Mr. Richardson resigns without good reason (in each case as defined in the employment agreement), and 
(ii) a cash retention bonus of $50,000, which is payable on the first anniversary of the Effective Date. 

The employment agreement also provides for equity awards of restricted stock units covering an aggregate of 200,000 shares of the Company’s common stock, comprised of (i) 
100,000 time-based restricted stock units (“RSUs”) and (ii) 100,000 performance-based restricted stock units (“PSUs”); provided that overachievement of the performance 
goals may result in Mr. Richardson receiving up to a maximum of 150,000 PSUs. Subject to Mr. Richardson’s continued service with the Company, one-third of the RSUs will 
vest annually over three years. Subject to Mr. Richardson’s continued service with the Company, the PSUs will vest based on the Company’s achievement of specified 
performance goals set forth in the 2026 equity awards that apply to the performance-based awards that were granted to the Company's similarly situated executives.

The RSUs and PSUs will be granted on the Effective Date and are each subject to the terms and conditions of the applicable award agreements. The RSUs and PSUs will be 
granted as independent inducement awards outside of the terms of the Company’s existing equity incentive plans in compliance with an exemption from Nasdaq’s shareholder 
approval requirements under Nasdaq Stock Market Rule 5635(c)(4).

The employment agreement also provides that Mr. Richardson will be eligible to receive equity awards pursuant to any plans or arrangements that the Company may have in 
effect from time to time, and as approved by the Board or the Compensation Committee. 

Mr. Richardson’s employment agreement also provides that if, outside of the period beginning on the date three months before, and ending on the date 12 months following, a 
change of control (as defined in the employment agreement) (such period, the “change of control period”), his employment with the Company is terminated by the Company 
without cause (excluding by reason of death or disability) or he resigns for good reason, he will be eligible to receive the following severance benefits:

• continued payment of his base salary for a period of 12 months following his termination date; and

• for up to 12 months under the Consolidated Omnibus Budget Reconciliation Act of 1986 ("COBRA") following his termination date, he and his eligible 
dependents will only be required to pay the portion of the costs of medical benefits as he was required to pay as of the date of his termination, or he will receive 
taxable monthly payments for the equivalent period in the event the Company determines that the COBRA subsidy could violate applicable law (the “COBRA 
Benefits”).

The employment agreement further provides that if, during the change of control period, Mr. Richardson’s employment with the Company is terminated by the Company 
without cause (excluding by reason of death or disability) or he resigns for good reason, he will be eligible to receive the same severance benefits described above, except that 
he will receive continued payment of his base salary for a period of 24 months following his termination date.

Mr. Richardson’s receipt of the severance benefits described above is conditioned on his timely signing and not revoking a release of claims, resigning all directorships, 
committee memberships or any other positions he holds with the Company, and continuing to comply with certain covenants in the employment agreement and in his at-will 
employment, confidential information, invention assignment, and arbitration agreement with the Company.

If any of the payments provided for under the employment agreement or otherwise payable to Mr. Richardson would constitute “parachute payments” within the meaning of 
Section 280G of the Internal Revenue Code and would be subject to the related excise tax under Section 4999 of the Internal Revenue Code, then he will be entitled to receive 
either full payment of benefits or such lesser amount that would result in no portion of the benefits being subject to the excise tax, whichever results in the greater amount of 
after-tax benefits to him.



The summary of Mr. Richardson’s employment and severance agreement set forth above does not purport to be complete and is qualified in its entirety by reference to the full 
text of the employment and severance agreement, which is filed with this Current Report on Form 8-K as Exhibit 10.1 and incorporated by reference herein.

In addition, Inogen has entered into its standard form of indemnification agreement with Mr. Richardson. The form indemnification agreement was filed with the Securities and 
Exchange Commission on November 27, 2013 as Exhibit 10.1 to the Company’s Registration Statement on Form S-1 and is incorporated herein by reference. Mr. Richardson 
has no direct or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K promulgated under the Securities Exchange Act 
of 1934, as amended (the “Exchange Act”), nor are any such transactions currently proposed. There is no arrangement or understanding between Mr. Richardson or any other 
person pursuant to which Mr. Richardson was selected as an officer. There are no family relationships between Mr. Richardson and any of the Company’s directors or 
executive officers.

Separation of Chief Financial Officer

On March 24, 2026, in connection with the appointment of Mr. Richardson as the Company’s new Chief Financial Officer, Michael Bourque, Executive Vice President, 
Finance, Chief Financial Officer, and Treasurer, notified the Company of his intention to step down as an officer of the Company effective upon the date Mr. Richardson 
commences employment with the Company. Mr. Bourque will remain employed by the Company as a [Senior Advisor] and will provide transition services to the Company 
through no later than June 30, 2026. Mr. Bourque’s decision to step down as the Company’s Chief Financial Officer was not related to any disagreements with the Company or 
its management on any matters relating to the Company’s operations, policies, or practices. 

Item 7.01. Regulation FD Disclosure.

On March 30, 2026, the Company issued a press release announcing the Chief Financial Officer appointment and transition described in this Current Report on Form 8-K, as 
well as certain other leadership appointments. A copy of the press release is furnished herewith as Exhibit 99.1. 

The information set forth under this Item 7.01, including Exhibit 99.1, shall not be deemed “filed” for purposes of Section 18 of the Exchange Act, or incorporated by reference 
in any filing under the Securities Act of 1933, as amended, or the Exchange Act, regardless of any general incorporation language in such filing, unless expressly incorporated 
by specific reference in such filing. 

Item 9.01.  Financial Statements and Exhibits.

(d) Exhibits
 

Exhibit    Description
   

10.1   Employment and Severance Agreement by and between the Company and Jason Richardson, effective as of April 6, 2026
99.1  Press Release dated March 30, 2026.
104  The cover page of this Current Report on Form 8-K, formatted in Inline XBRL.

 

https://content.equisolve.net/inogen/sec/0001193125-26-131855/for_pdf/ingn-ex10_1.htm
https://content.equisolve.net/inogen/sec/0001193125-26-131855/for_pdf/ingn-ex99_1.htm


SIGNATURES
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Date: March 30, 2026 By: /s/ Kevin P. Smith
      Kevin P. Smith

General Counsel & Corporate Secretary,
Executive Vice President, Business Development
 

 



Exhibit 10.1

 

INOGEN, INC.
EMPLOYMENT AND SEVERANCE AGREEMENT

 

This Employment and Severance Agreement (this “Agreement”) is made and effective on or before a start date of April 6, 2026 (the “Effective Date”), by and 
between Inogen, Inc., a Delaware corporation (the “Company”), and Jason Richardson (the “Executive”).
 

WITNESSETH:
 

WHEREAS, the Company desires to enter into this Agreement embodying the terms of Executive’s employment from and after the Effective Date and Executive 
desires to enter into this Agreement, and to provide the terms of severance benefits that may be payable upon certain qualifying employment termination events, subject to the 
terms and conditions set forth below.
 

NOW, THEREFORE, in consideration of the promises and mutual covenants contained herein and for other good and valuable consideration, the receipt and 
sufficiency of which are mutually acknowledged, the Company and Executive hereby agree as follows:
 
Section 1. Definitions.
 

(a) “Accrued Obligations” shall mean (i) all accrued but unpaid Base Salary through the date of termination of Executive’s employment, (ii) any unpaid 
or unreimbursed expenses incurred in accordance with Section 7 below, (iii) any benefits provided under the Company’s employee benefit plans, 
subject to the terms hereof, and (iv) any benefits under policies, if any, upon a termination of employment, in accordance with the terms contained 
therein, including, without limitation, rights with respect to accrued but unused vacation.

 
(b) “Annual Bonus” shall have the meaning set forth in Section 4(b) below.

 
(c) “Base Salary” shall mean the salary provided for in Section 4(a) below, subject to any modification by the Company, under Section 4(a).
 
(d) “Board” shall mean the Board of Directors of the Company.

 
(e) “Cause” shall mean (i) Executive’s conviction of any crime (A) constituting a felony or (B) that has, or could reasonably be expected to result in, an 

adverse impact on the performance of Executive’s duties to the Company, or otherwise has, or could reasonably be expected to result in, an adverse 
impact to the business or reputation of the Company; (ii) conduct of Executive, in connection with Executive’s employment, that has, or could 
reasonably be expected to result in, material injury to the business or reputation of the Company, including, without limitation, act(s) of fraud, 
embezzlement, misappropriation and breach of fiduciary duty; (iii) any material violation of the operating and ethics policies of the Company, 
including, but not limited to those relating to sexual harassment and the disclosure or misuse of confidential information; (iv) willful neglect in the 
performance of Executive’s duties or willful or repeated failure or refusal to perform such duties; or (v) Executive’s breach of any material provision 
of this Agreement, including, without limitation, any provision of Section 8 or any breach of the Confidentiality Agreement (as defined below).

 
(f) “Change of Control” shall mean the occurrence of any of the following events:

(i) a change in the ownership of the Company which occurs on the date that any one Person, or more than one Person acting as a group, acquires 
ownership of the stock of the Company that, together with the stock held by such Person, constitutes more than fifty percent (50%) of the total voting 
power of the stock of the Company; provided, however, that for purposes of this subsection (i), the acquisition of additional stock by any one Person, 
who is considered to own more than fifty percent (50%) of the total voting power of the stock of the Company will not be considered a Change of 
Control; or 

(ii) a change in the effective control of the Company which occurs on the date that a majority of members of the Board is replaced during any 
twelve (12) month period by members of our Board whose appointment or election is not endorsed by a majority of the members of the Board prior to 
the date of the appointment or election. For purposes of this clause (ii), if any Person is considered to be in effective control of the Company, the 
acquisition of additional control of the Company by the same Person will not be considered a Change of Control; or

(iii) a change in the ownership of a substantial portion of the Company’s assets which occurs on the date that any Person acquires (or has acquired 
during the twelve (12) month period ending on the date of the most recent acquisition by such person or persons) assets from the Company that have a 
total gross fair market value equal to or 
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more than 50% of the total gross fair market value of all of the assets of the Company immediately prior to such acquisition or acquisitions; 
provided, however, that for purposes of this subsection (iii), the following will not constitute a change in the ownership of a substantial portion of the 
Company’s assets: (A) a transfer to an entity that is controlled by the Company’s stockholders immediately after the transfer, or (B) a transfer of assets 
by the Company to: (1) a stockholder of the Company (immediately before the asset transfer) in exchange for or with respect to the Company’s stock, 
(2) an entity, 50% or more of the total value or voting power of which is owned, directly or indirectly, by the Company, (3) a Person, that owns, 
directly or indirectly, 50% or more of the total value or voting power of all the outstanding stock of the Company, or (4) an entity, at least 50% of the 
total value or voting power of which is owned, directly or indirectly, by a Person described in subsection (iii)(B)(3). For purposes of this subsection 
(iii), gross fair market value means the value of the assets of the Company, or the value of the assets being disposed of, determined without regard to 
any liabilities associated with such assets.

 
For purposes of this definition, Persons will be considered to be acting as a group if they are owners of a corporation that enters into a merger, 
consolidation, purchase or acquisition of stock, or similar business transaction with the Company.
 
Notwithstanding the foregoing, a transaction will not be deemed a Change of Control unless the transaction qualifies as a change in control event 
within the meaning of Code Section 409A, as it has been and may be amended from time to time, and any proposed or final Treasury Regulations and 
Internal Revenue Service guidance that has been promulgated or may be promulgated thereunder from time to time.
 
Further and for the avoidance of doubt, a transaction will not constitute a Change of Control if: (i) its sole purpose is to change the state of the 
Company’s incorporation, or (ii) its sole purpose is to create a holding company that will be owned in substantially the same proportions by the 
persons who held the Company’s securities immediately before such transaction.

 
(g) “Change of Control Period” shall mean, the period beginning on the date three (3) months prior to, and ending on the date twelve (12) months 

following, a Change of Control.
 

(h) “Change of Control Severance Term” shall mean a twenty-four (24) month period following Executive’s termination by the Company without Cause 
(other than by reason of death or Disability) or by Executive for Good Reason, provided such termination occurred within the Change of Control 
Period, and subject to Sections 8(h) and 12 below.

 
(i) “Code” shall mean the Internal Revenue Code of 1986, as amended.

 
(j) “Company” shall have the meaning set forth in the preamble hereto.
 
(k) “Confidential Information” shall have the meaning set forth in the At-Will Employment, Confidential Information, Invention Assignment, and 

Arbitration Agreement between Executive and the Company (the “Confidentiality Agreement”), signed prior to or concurrently herewith.
 
(l) “Confidentiality Agreement” shall have the meaning set forth under subsection (k) above.

 
(m) “Disability” shall mean any physical or mental disability or infirmity that prevents the performance (with or without reasonable accommodation) of 

Executive’s performance of the essential functions of Executive’s duties for a period of (i) ninety (90) consecutive days or (ii) one hundred twenty 
(120) non-consecutive days during any twelve (12) month period. Any question as to the existence, extent or potentiality of Executive’s Disability 
upon which Executive and the Company cannot agree shall be determined by a qualified, independent physician selected by the Company and 
approved by Executive (which approval shall not be unreasonably withheld).

 
(n) “Effective Date” shall have the meaning set forth in the preamble hereto.

 
(o) “Executive” shall have the meaning set forth in the preamble hereto.

 
(p) “Good Reason” shall mean, without Executive’s prior written consent, (i) a material diminution in Executive’s duties or responsibilities; (ii) a 

reduction in Base Salary or Annual Bonus opportunity of 10% or more; (iii) the failure of the Company to pay any material compensation when due, 
or (iv) a requirement that Executive permanently relocate outside of a commutable distance of his current home location.
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(q) “MIP” shall have the meaning set forth in Section 4(b) below.
 

(r) “Person” shall mean any individual, corporation, partnership, limited liability company, joint venture, association, joint-stock company, trust 
(charitable or non-charitable), unincorporated organization, or other form of business entity. 

 
(s) “Severance Term” shall mean a twelve (12) month period following Executive’s termination by the Company without Cause (other than by reason of 

death or Disability) or by Executive for Good Reason, and subject to Sections 8(h) and 12 below.
 

(t) “Term of Employment” shall mean the period specified in Section 2 below.
 

Section 2. Term of Employment.
 

Subject to Section 8 below, the Company agrees to employ Executive, and Executive agrees to serve the Company, on an at-will basis, which means 
that either the Company or Executive may terminate Executive’s employment with the Company at any time and for any or no reason. The period of such at-will 
employment under this Agreement is referred to herein as the “Term of Employment.”

 

Section 3. Position, Duties and Responsibilities; Place of Performance.
 

(a) During the Term of Employment, Executive shall serve as the Chief Financial Officer for the Company reporting to the Company’s Chief Executive 
Officer (the “CEO”), together with such other position or positions consistent with Executive’s title as the Board shall specify from time to time and 
shall have such duties typically associated with such title.
 

(b) Executive shall devote his full business time, attention, skill and best efforts to the performance of their duties under this Agreement and shall not 
engage in any other business or occupation during the Term of Employment that (x) conflicts with the interests of the Company, (y) interferes with the 
proper and efficient performance of his duties for the Company, or (z) interferes with the exercise of his judgment in the Company’s best interests. 
Notwithstanding the foregoing, nothing herein shall preclude Executive from (i) serving, with the prior written consent of the CEO, as a member of the 
board of directors or advisory board (or their equivalents in the case of a non-corporate entity) of non-competing businesses and charitable 
organizations, (ii) engaging in charitable activities and community affairs, and (iii) managing his personal investments and affairs; provided, however, 
that the activities set out in clauses (i), (ii) and (iii) shall be limited by Executive so as not to materially interfere, individually or in the aggregate, with 
the performance of his duties and responsibilities hereunder or otherwise conflict with the terms of the Confidentiality Agreement (as defined above).
 

(c) Executive’s principal place of employment shall be at his primary residence, or such other location mutually agreed by Executive and the CEO in 
writing. This may fluctuate over time based on business needs and deliverables. In the event relocation is deemed necessary, the Company, as part of 
an accountable plan, shall reimburse ordinary and necessary business expenses incurred by Executive in connection with Executive’s visits to and 
work from either the Company’s Plano, Texas; Beverly, Massachusetts; or Goleta, California location, including, without limitation, reasonable travel 
and accommodations consistent with the Company’s then existing policies.  Other business travel to locations outside of this designation will be 
treated as described in the Inogen travel policy.

 
Section 4. Compensation. During the Term of Employment, Executive shall be entitled to the following compensation:

 
(a) Base Salary. Commencing as of the Effective Date Executive shall be paid an annualized Base Salary of $525,000 (the “Base Salary”), payable in 

accordance with the regular payroll practices of the Company. The Base Salary shall be subject to annual review, based on both Executive and 
Company performance.
 

(b) Annual Bonus.

(i) Beginning with the Company’s fiscal year 2026, Executive is eligible for a discretionary annual performance bonus award (the “Annual 
Bonus”) payable in March of 2027, determined pursuant to the Company’s Management Incentive Plan (the “MIP”), as may be modified by the 
Company. Executive’s initial target Annual Bonus is 70% of Executive’s Base Salary (the “Bonus Target”), and the Bonus Target for fiscal year 2026 
will be pro-rated based on the fraction obtained by dividing (x) the number of days during the period beginning on the Effective Date and ending on 
December 31, 2026, by (y) 365.
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(ii) The actual Annual Bonus payable shall be between 0% of the Bonus Target and the maximum percentage of the Bonus Target set forth in the 
MIP, with specific financial targets for the MIP. To the extent that such targets are financial and quantifiable, such Annual Bonus is payable on a 
sliding scale as set forth in the MIP. The Annual Bonus, or installments thereof, is earned as of the end of any applicable fiscal year, provided all 
relevant targets and conditions have been met, and paid to Executive following the annual audit for such fiscal year at such time as annual bonuses are 
paid to other senior executives of the Company, as discussed more fully in the MIP. The eligibility for and payment of any bonus under the MIP is 
subject to the terms and conditions of the MIP, which are at the discretion of the Company.
 

(c) Sign-On Bonus and Retention Bonus. Within thirty (30) days of the Effective Date, the Company will pay Executive a $50,000 cash sign-on bonus, less 
applicable withholdings (the “Sign-On Bonus”). If, prior to the second anniversary of the Effective Date, Executive’s employment is terminated by the 
Company for Cause or by Executive voluntarily without Good Reason, Executive agrees to repay the Company a portion of the Sign-On Bonus within 
thirty (30) days of Executive’s employment termination date, with such portion equal to (i) the net after tax amount of the Sign-On Bonus multiplied by 
(ii) a fraction (A) the numerator of which is equal to the difference between (x) twenty four (24) minus (y) the number of completed months between the 
Effective Date and the date Executive’s employment with the Company terminates and (B) the denominator of which is twenty four (24). For clarity, if 
Executive’s employment is terminated by the Company without Cause or by Executive voluntarily for Good Reason, Executive will not be obligated to 
repay any portion of the Sign-On Bonus. Upon the anniversary of the Effective Date, the Company will pay Executive a $50,000 retention bonus, less 
applicable withholdings (the “Retention Bonus”).

 
(d) Company Equity Awards.

(i) Subject to the approval of the Committee, as a material inducement to Executive accepting employment with the Company, Executive 
will be granted the following equity awards (each, a “New Hire Award”): (i) a one-time award of 100,000 time-based restricted stock units (“RSUs”) 
and (ii) a one-time award of 100,000 performance-based restricted stock units (“PSUs”).  The RSUs will vest over three (3) years based on satisfaction 
of time and service-based requirements as follows: 1/3rd of the RSUs will vest on each anniversary of the vesting commencement date (as determined 
by the Committee), subject to Executive continuing to be a service provider to the Company through each such date.  The PSUs shall vest based on the 
Company’s achievement of the performance goals set forth in 2024 equity plan that apply to the PSU awards that were granted to the Company’s 
similarly situated executives in 2026, and subject to Executive continuing to be a service provider to the Company through each applicable vesting 
date (as determined by the Committee).  Each New Hire Award shall be subject to the terms and conditions of the applicable form of award 
agreement. 

(ii) Executive will be eligible to receive equity awards, including stock options, restricted stock units, performance stock units, or other 
equity awards, pursuant to any plans or arrangements the Company may have in effect from time to time. The Board or Committee will determine in 
its discretion whether Executive will be granted any such equity awards and the terms of any such award in accordance with the terms of any 
applicable plan or arrangement that may be in effect from time to time.
 

(e) Indemnification Agreement; Director and Officer Liability Insurance. Executive shall be covered under an Indemnification Agreement substantially in 
the form provided to the Company’s other officers and directors. In addition, Executive shall be covered under the Company’s director and officer 
liability insurance coverage.

 
Section 5. Executive Benefits.
 

During the Term of Employment, Executive shall be entitled to participate in health, insurance, retirement and other benefits provided to other 
similarly-situated executives of the Company, including the same number of holidays, sick days and other benefits as are generally allowed to such executives of 
the Company in accordance with the Company policy in effect from time to time.  Executive initially will be entitled to accrue paid time off (“PTO”) at a rate 
equal to 20 days per year to be taken in accordance with the Company’s PTO policy, with the timing and duration of specific days off mutually and reasonably 
agreed to by the parties. After Executive’s first full year of service, Executive’s PTO accrual rate will increase at a rate equal to one additional day per year for 
each of the next seven years of service up to a maximum accrual rate equal to 27 days of PTO per year and capped as described in the company policy and 
carryover guidelines. Executive initially will be entitled to voluntary time off for community service (“VTO”) for 1 day per year to be taken in accordance with 
the Company’s VTO policy, with the timing of specific days off mutually and reasonably agreed to by the parties.
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Section 6. Key-Man Insurance.
 

At any time during the Term of Employment, the Company shall have the right to insure the life of Executive for the sole benefit of the Company, in 
such amounts, and with such terms, as it may determine. All premiums payable thereon shall be the obligation of the Company. Executive shall have no interest in 
any such policy, but agrees to cooperate with the Company in taking out such insurance by submitting to physical examinations, supplying all information 
required by the insurance company, and executing all necessary documents, provided that no financial obligation is imposed on Executive by any such documents 
or examinations.

 
Section 7. Payment and Reimbursement of Business Expenses.
 

Executive is authorized to incur reasonable business expenses in carrying out Executive’s duties and responsibilities under this Agreement and the 
Company shall pay, or if Executive shall have paid, shall promptly reimburse Executive for any and all such reasonable business expenses for business, 
entertainment, promotion, professional association dues and travel incurred by Executive in connection with carrying out the business of the Company, subject to 
documentation and the other limitations and requirements under the Company’s policy, as in effect from time to time, and subject to the consent of the CEO.

 
Section 8. Termination of Employment.
 

(a) General. The Term of Employment shall terminate upon the earliest to occur of (i) Executive’s death, (ii) a termination by reason of a Disability, (iii) a 
termination by the Company with or without Cause, or (iv) a termination by Executive with or without Good Reason. Upon any termination of 
Executive’s employment for any reason, except as may otherwise be requested by the Company in writing and agreed upon in writing by Executive, 
Executive shall resign from any and all directorships, committee memberships or any other positions Executive holds with the Company (collectively, 
the “Board Resignation”). The payment hereunder of any deferred compensation (within the meaning of Section 409A of the Code) upon a termination 
of employment shall not be paid to Executive until such time as Executive has undergone a “separation from service” as defined in Treas. Reg. 
1.409A-1(h) (the “Separation from Service”).
 

(b) Termination due to Death or Disability. Executive’s employment shall terminate automatically upon his death. The Company may terminate 
Executive’s employment immediately upon the occurrence of a Disability, such termination to be effective upon Executive’s receipt of written notice 
of such termination. In the event Executive’s employment is terminated due to his death or Disability, Executive or his estate or his beneficiaries, as 
the case may be, shall be entitled to: (i) the Accrued Obligations; and (ii) any unpaid Annual Bonus in respect to any completed fiscal year, which has 
ended prior to the date of such termination, which amount shall be paid at such time annual bonuses are paid to other senior executives of the 
Company.  Following such termination of Executive’s employment by the reason of death or Disability, except as set forth in this Section 8(b), 
Executive shall have no further rights to any compensation or any other benefits under this Agreement or otherwise.
 

(c) Termination by the Company for Cause.

(i) The Company may terminate Executive’s employment at any time for Cause, effective upon Executive’s receipt of written notice of 
such termination; provided, however, that with respect to any termination for Cause which is described in clause (iv) of Section 1(e) or, to the extent 
capable of being cured (as determined by the Company in its discretion), clause (v) of Section 1(e) above, Executive shall be given not less than ten 
(10) days’ written notice by the CEO of the intention to terminate his employment for Cause, such notice to state in detail the particular act or acts or 
failure or failures to act that constitute the grounds on which the proposed termination for Cause is based, and such termination shall be effective at the 
expiration of such ten (10)-day notice period unless Executive has fully cured such acts or failure or failures to act that give rise to Cause during such 
period to the satisfaction of the Company.

(ii) In the event the Company terminates Executive’s employment for Cause, he shall be entitled only to the Accrued Obligations. 
Following such termination of Executive’s employment for Cause, except as set forth in this Section 8(c)(ii), Executive shall have no further rights to 
any compensation or any other benefits under this Agreement or otherwise.
 

(d) Termination by the Company without Cause Unrelated to a Change of Control. The Company may terminate Executive’s employment at any time 
without Cause, effective upon Executive’s receipt of written notice of such 
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termination. In the event Executive’s employment is terminated by the Company without Cause (other than due to death or Disability) outside of the 
Change of Control Period, subject to the conditions set forth under Sections 8(h) and Section 12 below, Executive shall be entitled to:

(i) The Accrued Obligations;

(ii) Any unpaid Annual Bonus in respect to any completed fiscal year which has ended prior to the date of such termination, which 
amount shall be paid at such time annual bonuses are paid to other senior executives of the Company;

(iii) Continuation of payment of Base Salary during the Severance Term, payable in accordance with the Company’s regular payroll 
practices, it being agreed that each installment of Base Salary payable hereunder shall be deemed to be a separate payment for purposes of Section 
409A of the Code; and

(iv) Continuation for up to twelve (12) months under the Consolidated Omnibus Budget Reconciliation Act of 1986 (the “COBRA 
Period”), of the medical benefits provided to Executive and his covered dependents under the Company’s health plans in effect as of the date of such 
termination, it being understood and agreed that Executive shall be required to pay that portion of the cost of such medical benefits as Executive was 
required to pay (including through customary deductions from Executive’s paycheck) as of the date of Executive’s termination of employment with 
the Company. Notwithstanding the foregoing, the Company’s obligation to provide such continuation of benefits shall terminate prior to the expiration 
of the COBRA Period in the event that Executive becomes eligible to receive any such or similar benefits while employed by or providing service to, 
in any capacity, any other business or entity during the COBRA Period.

(v) Notwithstanding anything in this Section 8(d)(iv) to the contrary, if the Company determines, in its sole discretion, that it cannot 
provide the foregoing benefit related to COBRA premiums without potentially violating, or being subject to an excise tax under, applicable  law  
(including,  without  limitation, Section 2716 of the Public Health Service Act, the Patient Protection and Affordable Care Act, and the Health Care 
and Education Reconciliation Act of 2010), the Company will in lieu thereof provide to Executive a taxable monthly payment, payable on the last day 
of a given month (except as provided by the following sentence), in an amount equal to the portion of the monthly COBRA premium that Executive 
would be required to pay to continue the group health coverage for Executive and his eligible dependents at coverage levels in effect immediately 
prior to Executive’s termination (which amount will equal the excess of the full monthly COBRA premium cost Executive would be required to pay 
and the monthly medical premium costs that Executive was required to pay as of immediately prior to the date of Executive’s termination of 
employment with the Company), which payments will be made regardless of whether Executive or his eligible dependents elect COBRA continuation 
coverage on the first payroll date following Executive’s termination of employment (subject to any delay as may be required by Section 12 of this 
Agreement) and will end on the earlier of (x) the date upon which Executive obtains other employment or (y) the end of the COBRA Period. For the 
avoidance of doubt, the taxable payments in lieu of COBRA subsidies may be used for any purpose, including, but not limited to continuation 
coverage under COBRA, and will be subject to all applicable tax withholdings.

(vi) Notwithstanding the foregoing, the payments and benefits described in clauses (ii), (iii), and (iv) above shall immediately terminate, 
and the Company shall have no further obligations to Executive with respect thereto, in the event that Executive breaches any provision of Section 9 
hereof or the terms of the Confidentiality Agreement. Following such termination of Executive’s employment by the Company without Cause, except 
as set forth in this Section 8(d), Executive shall have no further rights to any compensation or any other benefits under this Agreement or otherwise.

 
(e) Termination by Executive with Good Reason Unrelated to a Change of Control. Executive may terminate his employment with Good Reason by 

providing the Company thirty (30) days’ written notice setting forth in reasonable specificity the event that constitutes Good Reason, which written 
notice, to be effective, must be provided to the Company within thirty (30) days of the occurrence of such event. During such thirty (30) day notice 
period, the Company shall have a cure right (if curable), and if not cured within such period, Executive’s termination will be effective upon the 
expiration of such cure period, and, if such termination occurs outside of the Change of Control Period, Executive shall be entitled to the same 
payments and benefits as provided in Section 8(d) above for a termination by the Company without Cause, subject to the same conditions on payment 
and benefits as described in Section 8(d) above. Following such termination of Executive’s employment by Executive with Good Reason, except as set 
forth in this Section 8(e), Executive shall have no further rights to any compensation or any other benefits under this Agreement or otherwise.
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(f) Termination by Company without Cause or by Executive with Good Reason in Connection with a Change of Control. In the event Executive’s 
employment is terminated by the Company without Cause (other than due to death or Disability) or Executive terminates his employment with Good 
Reason (by providing thirty (30) days’ written notice to the Company and with such cure period as described in subsection 8(e), above) during the 
Change of Control Period, Executive shall be entitled to the same payments and benefits as described in Section 8(d) above, provided, however, that 
payment of Executive’s Base Salary shall continue through the Change of Control Severance Term, rather than the Severance Term. Such continuing 
payments shall be payable in accordance with the Company’s regular payroll practices, it being agreed that each installment of Base Salary payable 
hereunder shall be deemed to be a separate payment for purposes of Section 409A of the Code. Any such payments or benefits shall also be subject to 
the same conditions described in Section 8(d) above. Any payments or benefits previously made to Executive under Section 8(d) or 8(e) above, shall 
offset the payments and benefits due to Executive under this Section 8(f), if any

 
(g) Termination by Executive without Good Reason. Executive may terminate his employment without Good Reason by providing the Company thirty 

(30) days’ written notice of such termination. In the event of a termination of employment by Executive under this Section 8(g), Executive shall be 
entitled only to the Accrued Obligations. In the event of termination of Executive’s employment under this Section 8(g), the Company may, in its sole 
and absolute discretion, by written notice accelerate such date of termination and still have it treated as a termination without Good Reason. Following 
such termination of Executive’s employment by Executive without Good Reason, except as set forth in this Section 8(g), Executive shall have no 
further rights to any compensation or any other benefits under this Agreement or otherwise.

 
(h) Conditions Precedent. Any severance payments and post-employment benefits (other than the Accrued Obligations), in each case, as applicable, 

contemplated by Sections 8(b), (d), (e), and (f) above are conditional on Executive: (i) continuing to comply with the terms of this Agreement and the 
Confidentiality Agreement (as defined above); and (ii) Executive executing and not revoking a Separation Agreement, including a general release of 
claims, in favor of the Company, substantially in the form approved by the Company, and such release becoming effective within 60 days following 
Executive’s Separation from Service (as defined above); and (iii) effectuating the Board Resignation (as discussed above). The severance benefits will 
be paid and/or provided in installments immediately beginning on the first payroll date after the 60th day following Executive’s Separation from 
Service, provided the Separation Agreement becomes effective and other conditions precedent have been met, and will continue to be paid thereafter, 
if applicable, based on the Company’s regular payroll schedule. The payment following the 60th day from Executive’s Separation from Service will 
include a lump sum of any severance payments that Executive would have received on or prior to such date under the original schedule but for the 
delay while waiting for the 60th day in compliance with Code Section 409A and the effectiveness of the release, with the balance of the Severance 
Benefits being paid in installments as originally scheduled, if applicable.

 
Section 9. Disclosure of Confidential information; Return of Documents.
 

(a) Disclosure of Confidential Information. At any time during and after the end of the Term of Employment, without the prior written consent of the 
CEO, except to the extent required by an order of a court having jurisdiction or under subpoena from an appropriate government agency, in which 
event, Executive shall use his best efforts to consult with the CEO prior to responding to any such order or subpoena, and except as required in the 
performance of his duties hereunder, Executive shall not disclose to or use for his individual benefit or the benefit of any third party any Confidential 
Information, as further discussed under the Confidentiality Agreement.
 

(b) Return of Documents. In the event of the termination of Executive’s employment for any reason, Executive shall deliver to the Company all of (i) the 
property of the Company, and (ii) the documents and data of any nature and in whatever medium of the Company, and Executive shall not take with 
his any such property, documents or data or any reproduction thereof, or any documents containing or pertaining to any Confidential Information, as 
set forth in more detail under Section 5 of the Confidentiality Agreement.

 
Section 10. Taxes.
 

The Company may withhold from any payments made under this Agreement all applicable taxes, including but not limited to income, employment 
and social insurance taxes, as shall be required by law. Executive acknowledges and represents that the Company has not provided any tax advice to him in 
connection with this Agreement and that he has been advised by the Company to seek tax advice from his own tax advisors regarding this Agreement and 
payments that may be made to his 
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pursuant to this Agreement, including specifically, the application of the provisions of Section 409A of the Code to such payments.
 
Section 11. Set Off; Mitigation.
 

The Company’s obligation to pay Executive the amounts provided and to make the arrangements provided hereunder shall be subject to set-off, 
counterclaim or recoupment of amounts lawfully owed by Executive to the Company or its affiliates. Executive shall not be required to mitigate the amount of any 
payment provided for pursuant to this Agreement by seeking other employment or otherwise and, except as provided in Section 8(d)(iv) hereof, the amount of any 
payment provided for pursuant to this Agreement shall not be reduced by any compensation earned as a result of Executive’s other employment or otherwise.

 
Section 12. Section 409A

 
(a) Notwithstanding anything to the contrary in this Agreement, no severance pay or benefits to be paid or provided to Executive, if any, pursuant to this 

Agreement that, when considered together with any other severance payments or separation benefits, are considered deferred compensation under 
Code (as defined below) Section 409A, and the final regulations and any guidance promulgated thereunder (“Section 409A”) (together, the “Deferred 
Payments”) will be paid or otherwise provided until Executive has a Separation from Service.
 

(b) Any severance payments or benefits under this Agreement that would be considered Deferred Payments will be paid on, or, in the case of installments, 
will not commence until, the sixtieth (60th) day following Executive’s Separation from Service, or, if later, such time as required by Section 12(c). 
Except as required by Section 12(c), and as discussed under Section 8(h), any installment payments that would have been made to Executive during 
the sixty (60) day period immediately following Executive’s Separation from Service but for the preceding sentence will be paid to Executive on the 
sixtieth (60th) day following Executive’s Separation from Service and the remaining payments shall be made as provided in this Agreement.
 

(c) Notwithstanding anything to the contrary in this Agreement, if Executive is a “specified employee” within the meaning of Section 409A at the time of 
Executive’s termination (other than due to death), then the Deferred Payments that are payable within the first six (6) months following Executive’s 
Separation from Service, will become payable on the first payroll date that occurs on or after the date six (6) months and one (1) day following the 
date of Executive’s Separation from Service. All subsequent Deferred Payments, if any, will be payable in accordance with the payment schedule 
applicable to each payment or benefit. Notwithstanding anything herein to the contrary, if Executive dies following Executive’s Separation from 
Service, but prior to the twelve (12) month anniversary of the Separation from Service, then any payments delayed in accordance with this paragraph 
will be payable in a lump sum as soon as administratively practicable after the date of Executive’s death and all other Deferred Payments will be 
payable in accordance with the payment schedule applicable to each payment or benefit. Each payment and benefit payable under this Agreement is 
intended to constitute a separate payment for purposes of Section 1.409A-2(b)(2) of the Treasury Regulations.
 

(d) Any amount paid under this Agreement that satisfies the requirements of the “short-term deferral” rule set forth in Section 1.409A-1(b)(4) of the 
Treasury Regulations will not constitute Deferred Payments for purposes of subsection (a) above.
 

(e) Any amount paid under this Agreement that qualifies as a payment made as a result of an involuntary Separation from Service pursuant to Section 
1.409A-1(b)(9)(iii) of the Treasury Regulations that does not exceed the Section 409A Limit (as defined below) will not constitute Deferred Payments 
for purposes of subsection (a) above.
 

(f) The foregoing provisions are intended to comply with the requirements of Section 409A so that none of the severance payments and benefits to be 
provided hereunder will be subject to the additional tax imposed under Section 409A, and any ambiguities herein will be interpreted to so comply. The 
Company and Executive agree to work together in good faith to consider amendments to this Agreement and to take such reasonable actions which are 
necessary, appropriate or desirable to avoid imposition of any additional tax or income recognition prior to actual payment to Executive under Section 
409A.
 

(g) For purposes of this Agreement, “Section 409A Limit” will mean two (2) times the lesser of: (i) Executive’s annualized compensation based upon the 
annual rate of pay paid to Executive during Executive’s taxable year preceding Executive’s taxable year of his Separation from Service as determined 
under Treasury Regulation Section 
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1.409A-1(b)(9)(iii)(A)(1) and any Internal Revenue Service guidance issued with respect thereto; or (ii) the maximum amount that may be taken into 
account under a qualified plan pursuant to Section 401(a)(17) of the Code for the year in which Executive’s Separation from Service occurred.

 
Section 13. Successors and Assigns; No Third-Party Beneficiaries.
 

(a) The Company. This Agreement shall inure to the benefit of the Company and its respective successors and assigns. Neither this Agreement nor any of 
the rights, obligations or interests arising hereunder may be assigned by the Company without Executive’s prior written consent (which shall not be 
unreasonably withheld, delayed or conditioned), to a person or entity other than an affiliate or parent entity of the Company, or their respective 
successors or assigns; provided, however, that, in the event of the merger, consolidation, transfer or sale of all or substantially all of the assets of the 
Company with or to any other individual or entity, this Agreement shall, subject to the provisions hereof, be binding upon and inure to the benefit of 
such successor and such successor shall discharge and perform all the promises, covenants, duties and obligations of the Company hereunder, it being 
agreed that in such circumstances, the consent of Executive shall not be required in connection therewith.

 
(b) Executive. Executive’s rights and obligations under this Agreement shall not be transferable by Executive by assignment or otherwise, without the 

prior written consent of the Company; provided, however, that if Executive shall die, all amounts then payable to Executive hereunder shall be paid in 
accordance with the terms of this Agreement to Executive’s devisee, legatee or other designee or, if there be no such designee, to Executive’s estate.

 
(c) No Third-Party Beneficiaries. Except as otherwise set forth in Section 8(b) or Section 13(b) hereof, nothing expressed or referred to in this Agreement 

will be construed to give any person or entity other than the Company and Executive any legal or equitable right, remedy or claim under or with 
respect to this Agreement or any provision of this Agreement.

 
Section 14. Waiver and Amendments.
 

Any waiver, alteration, amendment or modification of any of the terms of this Agreement shall be valid only if made in writing and signed by each of 
the parties hereto; provided, however, that any such waiver, alteration, amendment or modification is consented to on the Company’s behalf by the Board. No 
waiver by either of the parties hereto of their rights hereunder shall be deemed to constitute a waiver with respect to any subsequent occurrences or transactions 
hereunder unless such waiver specifically states that it is to be construed as a continuing waiver.

Section 15. Severability.
 

If any covenants or such other provisions of this Agreement are found to be invalid or unenforceable by a final determination of a court of competent 
jurisdiction or an arbitrator: (a) the remaining terms and provisions hereof shall be unimpaired, and (b) the invalid or unenforceable term or provision hereof shall 
be deemed replaced by a term or provision that is valid and enforceable and that comes closest to expressing the intention of the invalid or unenforceable term or 
provision hereof.

 
Section 16. Governing Law.
 

This Agreement is governed by and is to be construed under the laws of the State of Texas, without regard to conflict of laws rules.
 
Section 17. ARBITRATION
 

THE PARTIES AGREE THAT ANY AND ALL DISPUTES ARISING OUT OF THE TERMS OF THIS AGREEMENT, THEIR 
INTERPRETATION, AND ANY OF THE MATTERS ADDRESSED HEREIN, SHALL BE SUBJECT TO THE ARBITRATION AND DISPUTE 
RESOLUTION PROCESS DETAILED IN THE CONFIDENTIALITY AGREEMENT. EMPLOYEE ACKNOWLEDGES AND AGREES THAT EMPLOYEE 
IS HEREBY WAIVING THE RIGHT TO JURY TRIAL.

 
Section 18. Notices.
 

(a) Every notice or other communication relating to this Agreement shall be in writing, and shall be mailed to or 
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delivered to the party for whom it is intended at such address as may from time to time be designated by it in a notice mailed or delivered to the other 
party as herein provided; provided that, unless and until some other address be so designated, all notices or communications by Executive to the 
Company shall be mailed or delivered to the Company at its principal executive office, and all notices or communications by the Company to 
Executive may be given to Executive personally or may be mailed to Executive at Executive’s last known address, as reflected in the Company’s 
records.
 

(b) Any notice so addressed shall be deemed to be given: (i) if delivered by hand, on the date of such delivery; (ii) if mailed by courier or by overnight 
mail, on the first business day following the date of such mailing; and (iii) if mailed by registered or certified mail, on the third business day after the 
date of such mailing.

 
Section 19. Section Headings.
 

The headings of the sections and subsections of this Agreement are inserted for convenience only and shall not be deemed to constitute a part thereof, 
affect the meaning or interpretation of this Agreement or of any term or provision hereof.

 
Section 20. Entire Agreement.
 

This Agreement and the Confidentiality Agreement, together with any exhibits attached thereto, constitute the entire understanding and agreement of 
the parties hereto regarding the employment of Executive. This Agreement supersedes all prior negotiations, discussions, correspondence, communications, 
understandings and agreements between the parties relating to the subject matter of this Agreement.

 
Section 21. Survival of Operative Sections.
 

Upon any termination of Executive’s employment, the provisions of Section 8 through Section 24 of this Agreement (together with any related 
definitions set forth in Section 1 hereof) shall survive to the extent necessary to give effect to the provisions thereof.

 
Section 22. Limitation on Payments.
 

In the event that the severance and other benefits provided for in this Agreement or otherwise payable to Executive (a) constitute “parachute 
payments” within the meaning of Section 280G of the Code and (b) but for this Section 22, would be subject to the excise tax imposed by Section 4999 of the 
Code, then Executive’s severance and other benefits will be either: (i) delivered in full, or (ii) delivered as to such letter extent which would result in no portion of 
such severance and other benefits being subject to the excise tax under Section 4999 of the Code, whichever of the foregoing amounts, taking into account the 
applicable federal, state and local income taxes and the excise tax imposed by Section 4999, results in the receipt by Executive on an after-tax basis, of the 
greatest amount of severance and other benefits, notwithstanding that all or some portion of such severance and other benefits may be taxable under Section 4999 
of the Code. If a reduction in the severance and other benefits constituting “parachute payments” is necessary so that no portion of such severance benefits is 
subject to the excise tax under Section 4999 of the Code, the reduction shall occur in the following order: (1) reduction of the cash severance payments; (2) 
cancellation of accelerated vesting of equity awards that vest, in whole or in part, based on the achievement of performance criteria, in the reverse order that such 
awards would have vested; (3) cancellation of accelerated vesting of equity awards that vest based solely on continued service, in the order of the percentage of 
the fair market value of such awards that constitutes a parachute payment (commencing with the largest percentage); and (4) reduction of continued employee 
benefits. In the event that acceleration of vesting of equity award compensation is to be reduced, such acceleration of vesting shall be cancelled in the reverse 
order of the date of grant of Executive’s equity awards. Notwithstanding the foregoing, to the extent the Company submits any payment or benefit payable to 
Executive under this Agreement or otherwise to the Company’s stockholders for approval in accordance with Treasury Regulation Section 1.280G-1 Q&A 7, the 
foregoing provisions shall not apply following such submission and such payments and benefits will be treated in accordance with the results of such vote, except 
that any reduction in, or waiver of, such payments or benefits required by such vote will be applied without any application of discretion by Executive and in the 
order prescribed by this Section 22.

 
Unless the Company and Executive otherwise agree in writing, any determination required under this Section 22 will be made in writing by an 

independent firm (the “Firm”), whose determination will be conclusive and binding upon Executive and the Company for all purposes. For purposes of making 
the calculations required by this Section 22, the Firm may make reasonable assumptions and approximations concerning applicable taxes and may rely on 
reasonable, good faith interpretations concerning the application of Sections 280G and 4999 of the Code. The Company and Executive will furnish 
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to the Firm such information and documents as the Firm may reasonably request in order to make a determination under this Section 22. The Company will bear 
all costs the Firm may reasonably incur in connection with any calculations contemplated by this Section 22.

 
Section 23. Counterparts.
 

This Agreement may be executed in two or more counterparts, each of which shall be deemed to be an original but all of which together shall 
constitute one and the same instrument. The execution of this Agreement may be by actual or facsimile signature.

 
Section 24. Protected Activity Not Prohibited.
 

Executive understands that nothing in this Agreement shall in any way limit or prohibit Executive from engaging for a lawful purpose in any Protected 
Activity. For purposes of this Agreement, “Protected Activity” shall mean filing a charge or complaint, or otherwise communicating, cooperating, or participating 
with, any state, federal, or other governmental agency, including the Securities and Exchange Commission, the Equal Employment Opportunity Commission, and 
the National Labor Relations Board. Notwithstanding any restrictions set forth in this Agreement, Executive understands that he is not required to obtain 
authorization from the Company prior to disclosing information to, or communicating with such agencies, nor is he obligated to advise the Company as to any 
such disclosures or communications. Notwithstanding, in making any such disclosures or communications, Executive agrees to take all reasonable precautions to 
prevent any unauthorized use or disclosure of any information that may constitute the Company’s Confidential Information to any parties other than the relevant 
government agencies. Executive further understands that “Protected Activity” does not include the disclosure of any Company attorney- client privileged 
communications, and that any such disclosure without the Company’s written consent shall constitute a material breach of this Agreement. Each of these issues is 
more fully discussed in the Confidentiality Agreement.

 
Section 25. General.
 

Executive’s employment is made contingent upon a satisfactory background investigation, credit report and Executive’s ability to provide proof of 
identification and authorization to work in the United States, in accordance with the Immigration and Control Act of 1986. This offer expires at the close of 
business on April 3, 2026. To indicate acceptance, Executive must sign in the space provided below.

 
* * *

 
IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the date first above written.
 
COMPANY: EXECUTIVE:
 
Inogen, Inc.
 
 
/s/ Kevin Smith /s/ Jason Richardson
Kevin Smith Jason Richardson
Title: President & CEO 
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Inogen Announces Leadership Appointments Designed to Accelerate Next Phase of Growth

 
Jason Richardson Named Chief Financial Officer, Succeeding Michael Bourque

 
Dominic Hulton Named Chief Marketing Officer

 
Corey Moritz Appointed Vice President, U.S. Business to Business Sales

 
BEVERLY, Mass., March 30, 2026 -- Inogen, Inc. (Nasdaq: INGN), a medical technology company offering innovative respiratory products for use in the 
homecare setting, today announced the following leadership appointments designed to accelerate the company’s next phase of growth.

Jason Richardson Appointed Chief Financial Officer
 
Jason Richardson has been appointed Chief Financial Officer, effective April 6, 2026. Mr. Richardson succeeds Michael Bourque, who will step down from his 
role as Chief Financial Officer on that date. Mr. Bourque will serve in an advisory capacity until June 30, 2026, to ensure a smooth transition. 
 
Mr. Richardson joins Inogen from Baxter International Inc., where he most recently served as Chief Financial Officer and Vice President of the Healthcare 
Systems & Technologies segment, a $3 billion publicly reported business. In this role, he was a central figure in Baxter’s integration of Hillrom, driving growth 
initiatives and improved operating performance. Prior to Baxter’s acquisition of Hillrom, Mr. Richardson held a variety of senior finance leadership roles at 
Hillrom, including overseeing its Respiratory Care franchise, a durable medical equipment (DME) business focused on cystic fibrosis, bronchiectasis, and other 
respiratory diseases. 
 
“We are pleased to welcome Jason as Inogen’s next Chief Financial Officer,” said Kevin Smith, President and Chief Executive Officer of Inogen. “Jason’s deep 
expertise in finance and operations across the medical device and healthcare industries will be instrumental as we focus on delivering superior respiratory 
solutions to patients around the world and driving sustainable growth. On behalf of the Inogen team, I thank Mike for his many contributions to Inogen over the 
past two years. He played a key role in returning the Company to positive adjusted EBITDA for the first time in four years and strengthening our foundation as 
we seek to capture significant market opportunities ahead. We are grateful for his service and expect to benefit from his support during the transition period.” 
 
“It has been a privilege to be a part of the Inogen team, and I am proud of all we have accomplished together,” said Mr. Bourque. “I am confident the finance 
organization is well positioned for continued success, and I am committed to support the transition to Jason.” 
 
“I am honored to join Inogen and look forward to working closely with the Board and management team to execute our strategy and deliver sustainable long-
term value,” said Mr. Richardson. “I am grateful that Mike is available to support a seamless transition.”
 
Dominic Hulton Appointed Chief Marketing Officer
 



 

 

Dominic Hulton has been appointed Chief Marketing Officer, effective April 1, 2026. Mr. Hulton is a globally experienced commercial leader with over 20 
years of experience driving growth, expanding markets, and leading organizational transformation in medical technology. Mr. Hulton spent the last 11 years at 
Insulet Corporation, where he served as Vice President of International Marketing and Sales Excellence. In that role, he led global product launches, built cross-
functional teams and scaled commercial operations.
 
Mr. Smith continued, “Dominic’s experience is highly aligned with Inogen’s focus on strengthening our global brand, deepening customer engagement and 
enhancing commercial execution. We are thrilled to have him join our leadership team in the newly established Chief Marketing Officer role. As we continue to 
advance our innovation pipeline, including our goal of launching at least one new product per year, we expect Dominic’s strong track record of bringing 
products to market across geographies to help accelerate our growth and brand reach.”
 
“I look forward to joining the Inogen team and leading its marketing function at a pivotal moment for the Company,” said Mr. Hulton. “There is significant 
opportunity to expand Inogen’s global brand awareness and customer engagement, and I’m excited to play a role in shaping the Company’s next phase of 
growth.”
 
Corey Moritz Appointed Vice President, U.S. Business to Business Sales
 
Corey Moritz joined Inogen as Vice President, U.S. Business to Business Sales on March 9, 2026. Mr. Moritz is a healthcare executive with more than two 
decades of experience driving commercial transformation, revenue growth and scalable expansion across medical devices, respiratory care and health services 
organizations. He has successfully built six sales forces while delivering sustained growth, margin expansion and strong commercial infrastructure. He 
previously served as Chief Commercial Officer of Rhythm Healthcare, where he had a strong track record of driving significant revenue growth across multiple 
years.
 
Mr. Smith concluded, “Corey is a strong addition to the Inogen team. He brings deep relationships across the U.S. HME and distributor sales channel and a 
proven track record of building and scaling high-performing sales teams. His experience around improving commercial execution and sustained growth will 
support Inogen’s efforts to expand our presence across our growing product portfolio.”
 
“Since joining Inogen a month ago, I have been getting fully up to speed with the Company’s commercial initiatives and believe we are well positioned to 
expand our reach across the U.S. business to business sales channel, build on our strong relationships and optimize our execution,” said Mr. Moritz. 
 
Reaffirms First Quarter and Full Year 2026 Financial Outlook
 
The Company reaffirmed its first quarter and full year 2026 financial outlook that was provided in its fourth quarter and full year 2025 earnings release issued 
on February 24, 2026.
 
About Inogen
Inogen, Inc. (Nasdaq: INGN) is a leading global medical technology company offering innovative respiratory products for use in the homecare setting. Inogen 
supports patient respiratory care by developing, manufacturing, and marketing innovative best-in-class respiratory therapy devices used to deliver care to 
patients suffering from chronic respiratory conditions. Inogen partners with patients, prescribers, home medical equipment providers, and distributors to make 
its respiratory therapy products widely available, allowing patients the chance to manage the impact of their disease.
 
For more information, please visit www.inogen.com.
 



 

 

Inogen has used, and intends to continue to use, its Investor Relations website, http://investor.inogen.com/, as a means of disclosing material non-public 
information and for complying with its disclosure obligations under Regulation FD.  

Forward-Looking Statements

This press release contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995. All statements contained in 
this communication that are not historical facts, including, but not limited to, statements regarding Inogen’s future business plans, market opportunities, 
financial outlook, growth strategies, and anticipated operational results, are forward-looking statements. Words such as “aims,” “believes,” “anticipates,” 
“plans,” “expects,” “will,” “intends,” “potential,” “possible,” and similar expressions are intended to identify forward-looking statements. Forward-looking 
statements are subject to numerous risks and uncertainties that could cause actual results to differ materially from currently anticipated results, including but not 
limited to, risks and uncertainties relating to Inogen’s 2026 first quarter and full year financial guidance; market acceptance of its products; competition; its 
sales, marketing and distribution capabilities; its planned sales, marketing, and research and development activities; and risks associated with international 
operations. Information on these and additional risks, uncertainties, and other information affecting Inogen’s business operating results are contained in its 
Annual Report on Form 10-K for the period ended December 31, 2025, and in its other filings with the Securities and Exchange Commission. These forward-
looking statements speak only as of the date hereof. Inogen disclaims any obligation to update these forward-looking statements except as may be required by 
law.

  
Contact
 ir@inogen.net
 


